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Children’s Worker CLIPAERCE

StJames’ Church, Clitheroe is looking for someone who can work part time in support
of its thriving Children’s ministry to add extra capacity and support the Children and
Families Minister. The post is initially for 8 hours a week.

We are a large, lively Anglican Church in the wonderful town of Clitheroe, setright in the
middle of the beautiful Ribble Valley. We are friendly, keen to innovate, well supported
by its congregation and most importantly seeking to give people an opportunity to meet
with Jesus - as only though Him can we find life in all its fullness.

The work will be based partly in St James’ Church of England Primary school where an
existing after-school Bible Club is a key priority. The rest of the time is not yet designated
and can be determined by the successful applicant depending on gifts and in
conversation with the Rector.

We are looking for someone who:

e Has apassion for sharing God’s love with children and families

e Enjoys nurturing faith in people of all ages

e Iscreative in sharing the Gospel

e Maintains their own faith through prayer and Bible study

e Is able to self-start and keep motivated, working well on their own or within a
team setting

e Has a good understanding of safeguarding and a driving desire to keep children
and vulnerable adults safe as a priority

e |s administratively strong

e |swilling to submit to an enhanced DBS check and take partin all relevant
safeguarding training necessary to fulfil the job well.

e Doesn’t mind mucking in to achieve all that is necessary for the job and wider
aims of St James’ Church

It would also be beneficial, but not essential that applicants:

e Have previous experience working in a Church School or Church setting

e Canshow examples of establishing and leading teams of volunteers

e Hastheological or Religious Education training

e Can point to resources they have created to help children learn about the
Christian faith.

e Are proficient with relevant technology necessary for the work



Title Children’s worker
Employed by The Parochial Church Council of St James’ Clitheroe

Responsible to Children and Families’ Minister
The Rector will maintain overall oversight of the work alongside the
PCC. The successful candidate will join an existing staff team at St
James’ Church.

Salary £4,500 per year for 8 hours a week, term time only
Holidays 30 days annual leave pro rata plus bank holidays
Location Based at St James’ Church and School with possibility for

reasonable home working and work in the community

Term of contract Fixed term
Funding has been secured for an initial 2 year period with the hope
that this will grow as the work grows and depending on
developments within the current staff team.

Working pattern This can be agreed between the successful candidate, Rector and
Children and Families Minister

Closing date and interviews

Applications for this post must be received before 11.59pm on Monday 27" October
2025. Interviews will be on Wednesday 5" November with a panel made up of the
Children and Families Minister, the Rector, a representative from the school and a
parent member of PCC.

How to apply:

Applicants should send a completed application form, including a covering letter
explaining why they have applied for this role and how they meet the criteria listed
above to the following email address:

samcheesman@stjamesclitheroe.co.uk

Applications will be confidential to the interview panel and Operations Manager and
stored according to the GDPR and recruitment best practice.

If you would like a discussion about any elements of the role ahead of applying please
email The Rev’d Sam Cheesman using samcheesman@stjamesclitheroe.co.uk
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We are an equal opportunities employer and are committed to creating a supportive
and inclusive environment for all employees. We welcome applications from all
qualified individuals, and all employment decisions are based on merit, qualifications,
and business need.

Given the nature and context of the work, it is an occupational requirement that the
post holder should be a communicant member of the Church of England or a full
member of a church within Churches Together in Britain and Ireland, in order to fulfil the
main purpose of the post. This post is therefore exempt under Schedule 9 of the
Equality Act 2010.



